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ARTICLE 2 – SPECIAL CONDITIONS 

 

 

 2.01 Term of Agreement. Unless terminated earlier pursuant to Section 3.05 of this 

Agreement, the term of this Agreement shall commence upon the execution of both parties and 

conclude on October 17, 2021.    

 
 

 2.02 UNIVERSITY RESPONSIBILITIES: UNIVERSITY shall: 

 

(a) Request assignment of STUDENTS approximately thirty (30) days prior to the 

beginning of each period of fieldwork placement. The request will specify the 

dates and length of training. The SBBC reserves the right to determine the number 

of STUDENTS accepted each quarter for fieldwork placement. 

(b) Not discriminate against any STUDENT, employee, or applicant, for employment 

or registration in a course of study because of race, color, creed, age, disability, 

sex or national origin. 

(c) Inform STUDENTS that they will be responsible for the payment of any 

transportation to an Emergency Room if they become ill or injured on assignment. 

Further inform STUDENTS that they must assume responsibility for their own 

medical care and hospitalization. 

(d) Appoint an administrative faculty member for the School’s Office of Field 

Instruction who will serve as advisor to the STUDENT and as consultant to the 

SBBC, as needed. 

(e) Develop elective course in “School Social Work Practice: Theory and Issues” or 

its equivalent to form a frame of reference for this as a specialty area 

  
    

2.03 SBBC RESPONSIBILITIES: SBBC shall: 

 

(a) Provide, insofar as possible, appropriate social work experiences within the 

specified period of placement. The STUDENT will participate, under supervision 

in direct services to clients in schools or in home settings, and will be offered the 

opportunity to learn agency functions, community resources, and attend agency 

staff meetings and case conferences. 

(b) Provide necessary orientation, administrative guides and procedures, office space 

(as available) and other material deemed essential to the conduct of the work 

experience. 

(c) Maintain administrative and professional clinical supervision of STUDENTS 

insofar as their presence affects the operation of the SBBC, and/or the direct or 

indirect care of clients. 

(d) Not discriminate against any STUDENT, employee, or applicant for employment 

or registration in the course of study because of race, color, creed, age, disability, 

sex or national origin. 

(e) Permit student to request mileage reimbursement for home visits authorized by 

the field instructor and department/program administrator. 
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